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Bharat Sanchar Nigam Limited
(A Government of India Enterprise)
Corporate Office
Bharat Sanchar Bhawan, Janpath

New Delhi 110 001.
No.BSNL/Admn.1/29-5/2007 (Pt.) Dated the 6" February, 2014.
To
CGMs Territorial/Non-Territorial Circles/Metro Districts

Subject:- Non-compliance of minimum wages and social security measures
like EPF & ESI etc. in respect of contract labour

Ref 5 1) Letter No.BSNL/Sectt./25-4/2004 dated 26.10.2004 (Copy enclosed)
2) Letter Nos.BSNL/Admn.1/29-5/2007 (Pt.) dated 05.11.2008,
29.02,2012 and 27.03.2012 (available on the intranet)
3) Letter Nos.BSNL/Admn.1/20-3/2013 (Pt.) dated 20.02.2013 (Copy
enclosed)
4) Letter Nos.BSNL/Admn.1/20-4/2013 dated 27.02.2013 (Copy
enclosed)

Sir,

It has been brought to the notice of BSNL Corporate Office that some
Circles are facing litigations on the above mentioned subject.

In this regard, kind attention is invited to circulars / instructions referred
above issued by Legal and Admn. Cell of BSNL Corporate Office for ensuring
proper and timely compliance of the provisions contained in following labour
Legislations relating to contract workers:

(1) Employees’ Provident Fund & Miscellaneous Provisions Act, 1952,
(11) Employees State Insurance Act, 1948

(iii)  Contract Labour (Regulation and Abolition) Act. 1970.

(iv)  Payment of Wages Act, 1936, Minimum Wages Act, 1948 etc.
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These acts required to be strictly followed by various contractors / agencies which
are engaged to execute various types of work outsourced by BSNL.

3. Despite the issuance of such guidelines/circulars from time to time, it has
been observed that due care is not being taken by field units in respect of
compliance of the provisions of labour legislations resulting in initiation of action
by labour authorities against BSNL.

4. In view of the above, it is requested that clear and strong communication
may please be made to all the units under your respective administrative control to
ensure that:-

(a) Contractor/agency possess registration/licence from the appropriate
labour authority;

(b) Contractor/agency furnish particulars  of their employees/workers
engaged by them (o execute the outsourced activities;

(c) Preparation and filing of required returns;

(d) Payment of minimum wages to the contract workers by the
contractor/agency as per labour laws to be made in the presence of
authorized representative of BSNL: and

(e) All the statutory dues (EPF/ESI) of the contract workers are deposited
with the appropriate authorities in time and contractor be asked to
submit the documents in this regard to BSNL. These documents are to
be checked thoroughly before making payment to the contractor.

8. These issues must be dealt with extreme sensitivity and caution by all
concerned to avoid litigations.

(Madha Xrora)
GM (Admn.)

Encl.: As above.



No.BSNUSBCTHRS.4/2004.

To e % i B o oL VE GAE
AP. Teiscom Cirde, - St e
. Btiarst Sanchar Nigam. Limited, B L e
.+ Hyderabad, ; ) s i o .
§ir, T b | e ';‘.’_:4- g, SRS

Subject-  issuance of notice by the PF Cmnmissloner Gnddapah S&pstobe tak’é'ri by -
' Cimi&sfSSAs - régardlnﬁ £ . 2 :

_ Kindly refer o your office cominunicatior uonc:thPFm. dated the 22"' Sept. 2004
on thve above subject seekifg for giNdarice and’ sdvice fo- avold recutrence of such measures, 1t
-the action of Assistapt Provident Furd Cotiimissioner arose due to non-compliance:of: the
$ of EPF & Misc.. Provisions Act;: 1952 by memmﬂtctorm who were executing works of
mrfof Bﬂamt Sanchar Nigam Limited’ (BSNL) ;o :

2. A.s you may be kindly aware that thers are number of. Genlml as well as State: Iegislatlons
relating to the workers, for e.g:; EPF & MIs. Provisions Act, 1952 the. ESL Act, 1948 elc. The
obiigations cast on the employers by such statules .aim 1o potect the interest and weifdre of the:
workforce in organized as wefl as uncrgan!:od sector. - As: such, -whenever: any . activity is
outsourced and thie executlon of the work is done by any dutside: agencyfconttac!or -as the case

may be, UHiost care ls required to be taken by mch of the fteld untts, to see that the -

payment. of presciibed mintmum wages to its: workers Gln‘ﬁxe contrac{oriagency has obtained
registration with PF/ES! authormes (w) ai! the' statutor? ‘dies. of 1he employees are: belng

'4 it is advisabie (hat- before ﬁnaﬁzing any coﬁ&adslagfeemenfs alc., due care is required to
" be taken by the field tnits to svoid the chances of BENL being impficaled as princlpal employer for

- defaufts of contractors of else, they may have o fae the legal consequences as Vicarious iiability
for the aets of such wtside agencies, It Is: #x ~thae ehe: ﬂeid units Kéep: themselves

abreast as 1o the ‘applicability of such faws. I vequired, they: may scek upinion of the
experts locilly available In the res respective: Bd’ds Qf hw(s) P ; :
1

This. may be accorded-.tqp;-pxion_ty.: 1;: :
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Reod, Offics : 40th Floor. Statesman House. B.148 Barakhaiisha Road. New Dalhi 11001 .
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